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with the apparent aptitude to succeed in engineering. Minority Engi-
neering Education Effort, Inc., provides the names of such students to
colleges and universities. The National Society of Black Engineers
invites students and their parents to a spring event to discuss engineer-
ing, co-op and summer job opportunities, and the educational demands
of college.

Consortiums in densely populated areas use a wide variety of com-
munication methods, including classroom demonstrations, career
days, science fairs, and field trips to engineering schools and industrial
sites. Minority engineers and minority engineering students who work
with secondary school students act as role models by introducing the
students to the field of engineering and the methods and products of
technology (Richardson, 1979:6). The centers for these activities are
often connected with a university (e.g., Mathematics, Engineering,
Science Achievement (MESA) with the University of California at
Berkeley and schools in other states, and METCON with Howard Uni-
versity in Washington, D.C.) as well as with staff and resources of local
industries and government agencies. They offer Saturday morning
and/or afterschool programs, laboratory study, weekly club meetings,
monthly seminars of all participants, summer programs of study and
summer employment, math and science contests, and scholarships.

At the collegiate level, the Minority Engineering Program (MEP)
operates statewide from the same Berkeley center as MESA. It offers a
full program of assistance with matriculation, academic counseling,
particular emphasis on orientation and adjustment to the institutional
environment, a concerted motivational program, the development of a
supportive environment, a component for building study skills, a com-
prehensive and accessible tutoring program, close monitoring of stu-
dent progress, personal counseling, a mechanism for social interaction,
and career development. MEP builds a strong sense of belonging by
arranging various exercises to help students get to know each other and
through which they learn to value each other's help. Exercises are
organized, for example, to develop study skills, to teach students how
to use their time effectively, and to motivate them by study of career
possibilities. Finally, MEP places students in summer jobs in which
they gain first-hand knowledge about engineering and the environment
that engineers work in, and also develop confidence that they can work
in that environment (Landis, 1982:714, 715, 717).

Education of minorities is supported in part by efforts of the National
Action Council for Minorities in Engineering (NACME), which enlists
substantial funding from fewer than 50 companies. A survey of
NACME scholars (LeBold et al., 1982) found that 96 percent of the